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SB21-087 extends minimum wage and overtime laws to all agricultural 
employees, with implications for employees and employers

What are the overtime and minimum wage provisions in SB21-087?
• Overtime: overtime pay for agricultural employees for hours worked in excess of 40 hours 

per week or 12 hours in one day.
• Minimum Wage: all agricultural employees subject to state and federal minimum wage 

laws.

Who will be impacted?
• Overtime: agricultural operations (and their employees) with employees working in 

excess of 40 hours per week (or 12/day) who are not currently paying (or being paid) 
overtime wages.
• Large operations are more likely to have employees working these hours.
• Among all operations with employees working overtime, employees at smaller 

operations tend to work more hours.
• Minimum Wage: agricultural operations (and their employees) currently paying below the 

minimum wage rate.
• Concentrated among small operations
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Overtime Implications for Both Small and Large Operations

Minimum Wage Implications Primarily for Small Operations
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