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In leadership everyone brings different ideas, traits,
talents, and characteristics to the table. Leadership
is when a community can come together and be
open with one another by listening to each other
and clearly communicating, by not being
judgmental and trying to understand one another.
No one person should have more power or decision
making over another when it comes to leadership.

e L' ‘o, Now, leadership is not always successful however,
oiee it should not discourage a community to give up..
w00, T pledge to keep an open mind on discussions,

s . arguments, conversations to develop as a

.. person and gain knowledge on different points
of views.



Maddi Montoya

Leadership is being able to be authentic,
honest, and dependable. Another important
aspect is being able to sit down and have
those crucial conversations with others,
even yourself.lI will take time for myself.
I will open myself up to others at all
times. I shouldn’t limit myself just because
I feel uncomfortable at times. Remaining
open allows me to bond with others and
create connections. I pledge to be real.
Everybody is a human being, and should
bring their true selves when interacting in
this environment. I will not hide my Foi
identity:.
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Although we have the preconceived notion that
leadership, or being a leader, is about being an
important figure in group settings, I’m a firm
O‘KJ 0 believer that you don’t necessarily have to lead
- «( O"‘(‘( 4 group to be seen as a leader or to have
(e af\) O" leadership. The way that I practice this in the
& $ y 1} present is by trying to better my
| communication skills with people around me so

that we can all have a clear understanding of
the needs and wants of a2 community. Helping

oate o Ine to bond with others stid 75
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When 1 imagme leadership,

have learned these previous Years in my
1 would say that ‘his is what 1 have

¢ it: leadership stands O
r others, including myself.




Leaders
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Improve oyr ways of implementing it i
4 Way that benefits the whole.
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I pledge to embrace the possibility of failure
Equating the acknowledgment of possible failures
to pessimism and thus ignoring it, disregards the
imperfect nature of humans and the world.
Recognizing (but, not fixating on) this unfortunate
but true reality of the world ahead of time,
shortens the recovery time needed to regain the
confidence, trust and motivation to try again.
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T'rue leaders are able to be at the front of the group,
but they also know when to take a step back. They
know that sometimes their presence is needed in various
areas, and they cannot be everywhere, so being able to
delegate is a key factor in being a good leader. A true
leader gets their hands dirty and helps their team
achieve their goals. I mentioned delegation, but a true
leader knows the costs and benefits of a system like
that. A true leader will not solely give away all the
work, but they will be there, working, just like
everyone else. Leaders go above and beyond
expectations. A true leader is a model person who the
team or group should look up to and model themselves
after. Therefore I pledge to be open, an effective
listener, fair and equal in everything I do. I will
not judge or discriminate against those who are
different from me.



